IMPORTANT

THE REHABILITATION OF OFFENDERS ACT
The provisions of the Rehabilitation of Offenders Act relating to the non-disclosure of spent convictions do not apply to this job, YOU MUST, THEREFORE, DISCLOSE WHETHER YOU HAVE ANY PREVIOUS CONVICTIONS ON THE BACK PAGE OF THE APPLICATION FORM.

If successful, you will also be required to apply for a Criminal Record Check from the Criminal Records Bureau.  The level of check required for this job is Enhanced Disclosure.  Further information is contained in the Further Details document enclosed.










JOB TITLE: Teaching Assistant with Class Cover									GRADE:    26 hours per week
DEPT/SERVICE: Children’s’ Services	
UNIT/SECTION: Over St. John’s C.E. Primary School									JOB REF: AAAD5027

	Criteria
	Essential
	Desirable
	Assessment Method

	Qualifications
	NVQ Level 3 Teaching Assistant qualification (or equivalent).
	Evidence of further professional development. 
Paediatric First Aid qualification. 
Relevant intervention training.
	Application Form

	Experience
	Experience of working successfully with primary-aged children. 
Experience of supporting teaching and learning in a classroom environment. 
Experience of working with individuals and small groups to accelerate progress.
	Experience of delivering interventions. Experience of working across a range of primary age groups. 
Experience of leading whole-class learning or providing class cover. 
Experience of supporting pupils with SEND.
	Application Form, References, Interview

	Job Related Knowledge
	Understanding of child development and how children learn. Understanding of effective teaching and learning strategies. Knowledge of positive behaviour management approaches. Understanding of safeguarding and child protection procedures. 
Understanding of assessment for learning and how pupil progress is monitored. 
Awareness of SEND and inclusive practices.
	Knowledge of intervention programmes. Knowledge of strategies to support children with communication, interaction, emotional or social needs. 
Understanding of the distinctiveness of a Church of England school.
	Application Form, Letter of Application, Interview, References

	Skills and Aptitudes
	Ability to support high-quality teaching and learning. 
Ability to lead whole-class learning during planned cover sessions under the direction of a qualified teacher. 
Excellent communication and interpersonal skills. 
Ability to build positive relationships with pupils, staff, parents and carers. 
Ability to motivate and engage pupils. 
Ability to work independently and use initiative. 
Excellent organisational skills. 
Ability to work effectively as part of a team. 
Commitment to high expectations for all learners.
	Experience of contributing to planning, delivering and evaluating learning activities. 
Ability to support staff in improving outcomes for pupils.
	Interview, Application Form, References

	Personal Qualities
	Calm, positive and professional manner. 
Flexible and adaptable approach. 
Resilient, patient and enthusiastic. 
Commitment to inclusion and pupil wellbeing. 
Ability to maintain confidentiality. 
Commitment to continuous professional development. Commitment to supporting and promoting the Christian vision, values and ethos of Over St John's CE Primary School. Commitment to helping children flourish and ‘let their light shine’.
	Knowledge of and commitment to Church of England education.
	Interview, Letter of Application, References

	Class Cover Responsibilities
	Confidence and capability to supervise and deliver whole-class learning using plans provided by the class teacher. 
Ability to maintain positive behaviour and high expectations during class cover. 
Ability to adapt teaching and support strategies for different age groups across the primary phase.
	Previous experience of delivering planned lessons during teacher absence.
	Interview, Task, References

	Other Requirements
	Ability to liaise effectively with teachers and other professionals. Willingness to undertake training relevant to the role. Commitment to safeguarding and promoting the welfare of children and young people. 
Satisfactory Enhanced DBS clearance and all safer recruitment checks.
	Willingness to contribute to the wider life of the school community, including extracurricular activities and school events.
	Interview and Application




Safeguarding Statement
Over St John's CE Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The successful applicant will be required to undertake an Enhanced DBS check and all safer recruitment checks in line with Keeping Children Safe in Education.

